Stage 1 Equality Impact Assessment — Initial Screening

Assessor(s)

Name(s): Claire Shand
Directorate: Resources
Date of February 2012
Completion:

Name of Policy/Strategy/Service/Function Proposal

Setting of Council Equality Objectives

The Aims, Objectives and Expected Outcomes:

It is a requirement of the Equality Act 2010 under the Public Sector Equality Duty to establish,
consult and publish equality objectives that underpin the general duty to have due regard to the
elimination of unlawful discrimination, the promotion of equality of opportunity between people
who share a protected characteristic and those who do not and to foster good relations between

people who share a protected characteristic and those who do not.

Please delete as appropriate:

e This is a new policy proposal to meet a statutory requirement

Key Questions to Consider in Assessing Potential Impact

Will the policy, strategy, service or council function proposal have a negative impact
on any of the protected characteristics or other reasons that are relevant issues for
the local community and/or staff?

No

Has previous consultation identified this issue as important or highlighted negative
impact and/or we have created a “legitimate expectation” for consultation to take
place? A legitimate expectation may be created when we have consulted on similar
issues in the past or if we have ever given an indication that we would consult in
such situations

No

Do different groups of people within the local community have different needs or
experiences in the area this issue relates to?

Yes




Could the aims of these proposals be in conflict with the council’s general duty to No
pay due regard to the need to eliminate discrimination, advance equality of
opportunity and to foster good relations between people who share a protected
characteristic and people who do not?

Will the proposal have a significant effect on how services or a council function/s Yes
is/are delivered?

Will the proposal have a significant effect on how other organisations operate? No
Does the proposal involve a significant commitment of resources? No
Does the proposal relate to an area where there are known inequalities? No

If you answer Yes to any of these questions, it will be necessary for you to proceed to a full
Equality Impact Assessment after you have completed the rest of this initial screening form.

If you answer No to all of these questions, please provide appropriate evidence using the table
below and complete the evidence considerations box and obtain sign off from your Head of
Service.
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Age E In the establishment of equality objectives, our
Disability E community will be consulted to make sure they are
Gender Reassignment | E relevant and represent priority development needs.
Marriage & Civil E Opportunities will be explored to engage and involve
Partnership the local community and partner organisations in their
Pregnancy & Maternity | E development to allow for under represented
Race groups/needs of people who have protected
Religion / Belief E characteristics can be taken into consideration and to
Sex (male / female) E promote the achievement of positive improvements.
Sexual Orientation E
Are there aspects of the proposal that contribute to or improve the Yes

opportunity for equality?

If answered Yes, describe what these are and how they may be promoted or enhanced

The development and publication of meaningful equality objectives will assist with a focussed
approach to the improvement of service outcomes and the way in which we employ our staff. This
will allow for priority needs to be identified and available resources directed to them. Through
community engagement in their development, this will ultimately provide opportunity for the council
to promote and enhance equality throughout our daily activities.




Evidence Considered During Screening

Consideration has been given to the needs of community groups for effective participation in
consultation exercises and a variety of methods will be utilised including face to face focus groups
with representative groups; adverts to promote awareness will be undertaken through the local
media together with a facility to comment on line as well as internal processes through staff
newsletters, distribution of information through Diversity Board representatives etc.

Proving opportunity for consultation on the equality objectives is considered to be a positive step
towards identifying the most important areas for improvement and upon which available resources
can be appropriately directed towards their achievement.

Head of Service Sign off: P - e

Advice sought from Legal Kate Hill
Services (Name)

Date February 2012

A signed version is to be kept by your team and also an electronic version should be published on
the council’s website (follow the link from the EIA page on the intranet)



Stage 2 Full Equality Impact Assessment

Assessor’s Name: | Claire Shand

Directorate: Resources
Date of
Completion: February 2012

Name of Policy/Strategy/Service/Function Proposal

The Setting of Council Equality Objectives

The Aims, Objectives and Expected Outcomes:

It is a requirement of the Equality Act 2010 under the Public Sector Equality Duty to establish,
consult and publish equality objectives that underpin the general duty to have due regard to the
elimination of unlawful discrimination, the promotion of equality of opportunity between people who
share a protected characteristic and those who do not and to foster good relations between people
who share a protected characteristic and those who do not.

Whilst the Equality Act 2010 sets statutory responsibilities and specific public sector equality
duties, the Isle of Wight Council is committed to the principles of equality and diversity and the
importance of striving to promote and enhance the life opportunities of everyone. Equality and
diversity is an integral part of the Island’s Eco Island Vision and Council’s own Corporate Plan and
all of its stated priorities of:

Raising educational standards

Highways PFI scheme

Keeping children safe

Supporting older and vulnerable residents

Housing and homelessness

Regeneration and the economy

Waste strategy

Delivery of budget savings through changed service provision

The purpose therefore of setting objectives is to strengthen performance against the requirements
of the Equality Duty. Through the analysis of our performance to date, a set of proposed equality
objectives have been established to provide a framework for the council to underpin the priority
action necessary to achieve its obligation to meet its public sector general duty. To gain assurance
that the proposed Equality Objectives are meaningful and reflective of the priority action required of
the Council, consultation will take place with our community.




e This is a new policy proposal to meet a statutory requirement

Scope of the Equality Impact Assessment

To allow us to determine whether the proposed objectives are indeed meaningful and reflective of
the priority action required of the Council as well as to provide opportunity to further develop
them, consultation with our community will take a number of forms, including:

e The establishment of a community focus group, which will be made up from community
representatives from across each of the protected characteristics during February 2012.

¢ Invitation for public comment through advertisement in local media.

e Direct correspondence and invitation for other community groups such as the Rural
Community Council, Age UK, EQUALS, LINKs, Older Voices, Youth Council, parent
Voice/Town and Parish Councils, members of the Residents Panel to contribute to the
consultation

e Direct correspondence and invitation for our public sector partners including the NHS,
Police and Prison Service to contribute to the consultation.

Feedback will be collated and an overall summary report made available setting out the
outcomes of the consultation and intended action to be taken with regards to the final equality
objectives being established.

Once the objectives have published, annual reporting will be undertaken on progress.

Analysis and assessment







(sjeway Jo sjew)
NCIS

Jjoleg / uoibljey

0By

Aluwise ¥ Aoueubaliyd

diysieuped
IND g ebellepy

Juswubisseay Japusn

Aungesig
aby
(aanisod J0 |eaynau
‘anljeBau Jayjaym joedwy Jo sease Juoseal ¢3oedul
Ile @Aoidwi 03 suoyoe spnjoul 1ay30 Aue 1o dnoib auo 1oy > aAnisod
noA jey3 ains ayew ased|d :@N) | £yunuoddo jo Ajjenba Buowoud ¢Aum os ji pue ._.o [ennau joeduwi jo eaty
6 ; joedwi asiaApe 0} pes| siy} p|nod aAnebhau
j1oedw payuap Aue Apawal JO spunoib ayj uo payisni JO 99UBPIAD
o} aae|d ui 3nd |Im noA sabueysd 2q joedw asIoApE SIy} Ue) alay) w._

10 salnseaw Jeym [Iejap asea|d

1oedwi aAnisod ay} asealoul ‘o'l ‘sdnoub 1a6ue) Aljenba uiyum suonejal anoidwi pue Ayunuoddo [enba ‘Ajjenba sjowoud 0} Allunuoddo ue apinold  °§
Jo/pue ‘me| Alojeulwiiosip-iue Japun [ebg| si 1oedwi aAnebau ayj jeyy ainsug ‘g
Jo/pue ‘yoedwi aanebau ay) Jemo| |

:0} sjesodoud
ayj Jo uonejuswajdwi ayy 4o} uejd uonoe ue aonpoud 0} Juswssasse joedw Aljenba JnoA wol) uoewdolul 8y} Buisn pajajdwod aq pjnoys mojaqg a|ge} 8y

ue|d juswanoidwijjuonoy




1els Aay 10 saANos(qo 1o/ pue sue|d Wes)/e21AIas InoA ojul pajelodiooul
pue (aAnejussaldal 8)el0)oalIg JNOA BIA BUOP 8q PiNOYS SIYl) pJeog AlSIaAlg 8y 01 pauodal aq pue s1abie) | YIS @ABY pinoys suonoe - Jaquiswal ases|d

JueAs|al
1 suoneoldwi
sjybry uewnH

senss|
20I01I0M B HH

uonejusLIQ [enxas

(aanisod J0 |eaynau
‘anpebau Jayjaym joeduwi jo seale
lle @Aoidwi 03 suonoe apnjoul
noA jey} ains ayew aseajd :gN)

joedwi payiyuapi Aue Apawal
03 a2e|d ui 3nd |jIm noA sabueyd
Jo sainseaw Jeym [iejop asea|d

juoseal
J3yjo Aue 1o dnoub auo .o}
fAunyuoddo jo Ayjenbs Buzowoud
Jo spunoub ayj uo payiysnl
9q joedwi asIaApe siy} ue)

éAYym os j1 pue
joedw| asIaApe 0} pea| siy) pjnoo

loeduwi
aAnisod
Jo [esnau
‘aAnyeboau
JO 92UdPIAD
alay) s|

joeduwl jo eaay




Summary

Date of Assessment:

Signed off by Legal Services

Signed off by Head of
Service/Director

Review date

Date published

Publishing checklist
e Plain English — will your EIA make sense to the public?
e Acronyms — check you have explained any specialist names or terminology
e Evidence — will your evidence stand up to scrutiny; can you justify your conclusions?
e Stakeholders and verification — have you included a range of views and perspectives to back up

you analysis?

Gaps and information — have you identified any gaps in services or information that need to be
addressed in the action plan?

Success stories — have you included any positive impacts that have resulted in change for the
better?

Action plan — is action plan SMART? Have you informed the relevant people to ensure the action
plan is carried out?

Review have you included a review date and a named person to carry it out?

Challenge — has your equality impact assessment been taken to Diversity Board/Call Over for
challenge?

Signing off — has your Head of Service/Director signed off your EIA?

Basics — have you signed and dated your EIA and named it for publishing?

A signed off electronic version to be kept in your team for review uploaded on to the council’s
website




