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If you would like this document translated please
contact us on 01983 821000
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Chinese
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French
Si vous désirez que ce document soit traduit,
contactez-nous s’il vous plait au : 01983 821000

German }
Falls Sie eine Ubersetzung dieses Dokuments

wiinschen, wenden Sie sich bitte unter der folgenden " A s ,‘ 1 Isle of Wi ght

Rufnummer an uns: 01983 821000
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Spanish
Sipdesea una traduccién de este documento por favor This publication is available on
llame al n° de teléfono: 01983 821000 request in large print, audiotape or
Braille and in other languages. For
Lau . . further details please contact the Help us to see what's happening.
OBl 057 0t g U ol 4318 515l (ol IS Community Safety Service on (01983) Make this a safe and fair place to live and

01983 821000 ;S i . .
821000. (Typetalk available). work free from inequality and harassment.
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The aim of this leaflet is to inform How do | use the form? What happens next?
you of the Island’s commitment to A form is available to report any diversity incident Racist, homophobic, gender or any other hate incident
diversity and to eliminating harassment that may have been experienced, witnessed, or is is experienced, witnessed or reported by a third party
and abuse to the public. being reported on behalf of someone else. —_———————
It may have involved a member of the public. [
Why do we need the system? Incidents may be recorded and referred to Hampshire m R thi® 2 crin
We consider any abusive behaviours as totally and Isle of Wight Police. Formshu b Cmplete, W .4
i B oo ot 1o 4
unacceptable. Bullying and harassment of any You can report all types of diversity incidents including ;:rctlfet;efogth;n El:rr]pqse.zf ! Enmournge terepor el No, or >
description will not be tolerated and may involve damage, assault, verbal abuse and harassment. The e ﬂiﬁiﬁ;ﬁﬁ{%ﬁ’ﬂfmaw v o1 |
the pOIice DEing called in to investigate. form can be used to report a diversity incident as a Coilariluzl:;y?ifseetyns:rvicee ﬁ\':‘eoging::r:?éfol:ndai Eﬁ:ﬂ:ﬁigx
at the end of the www.hampshire.policeuk.  form
Bullying and witness, a victim and/or anonymously. i g e
Sometimes you may feel that the incident is too minor
harassment ==
to report. It is, however, still important to tell us 7
Harassment can be what's happened so we may be able to provide a safer . Gotosteps ‘ 4 :
described as unwanted place to live and work. - 2 485 | Gotosteps3,4&5
behaviour towards others. —
It can be physical, verbal . = pr—
il . For more information o
and non-verbal e.g. email, 9 4 [——
Contact: The Community Safety Service Victim - cged o

text messaging etc.
People can be subject to
harassment on a variety of
grounds that include the following:

Charter House, 14 St Thomas Square, Newport
Isle of Wight PO30 1SL Telephone: (01983) 821000
E-mail: community.safety@iow.gov.uk

Is the alleged offender an
employee of this organisation
or a member of the public?

7
@

Is the victim Is the victim an

. 0 o h L o 5 a vulnerable employee of this
° Age ° Appearance ° Background Diversity incident forms are available in all service person? orgeisatonor ‘ o Sl
areas and can be filled in electronically on iwight.com. @ pubic? e e ot
1 ibiliti i igati organisation?
» Caring Responsibilities ¥ ston
ppropriate

i agencies
* Health status e Marital status B o
7 should be should be
informed in sent to
order to put his/her line
in place manager or
support/ HR who will
protection putin p!ace
measures appropriate
1 support
measures.
See step 5.

internal policy/
procedure

Incident should be
—dealt with according
to this organisation’s

policy/procedure

e Criminal convictions ¢ Race
» Disability e Religious belief
* Gender e Geographic location

Gotostep 5

¢ Political affiliation

77— )

i Completed Diversity
G Incident Reporting Form

e Sexual orientation

should be sent to:

The Community Safety Service
Charter House, 14 St. Thomas’ Sq.
Newport, Isle of Wight. PO30 1SL

¢ Socio-economic status

Gotosteps 4 &5

(Note - this list is not exhaustive):



